YOUTH & SHELTER SERVICES, INC.

Ames, Iowa
EMPLOYEE BENEFITS SUMMARY

Benefits for Regular Full-Time (40 hours) and Salaried Part-Time Employees (pro-rated based on the number of hours worked)

See YSS Personnel Policy

Annual Leave:
After a 6-month probationary period, earn 40 hours; second 6 months earn 40 hours.  Accrued quarterly:  two years — 120 hours; three years on — 160 hours.  CAP:  Not to exceed total of yearly earned rate.  Paid at termination.

Sick Leave:
Earn 8 hours (1 day) per month.  CAP:  520 hours.  Not payable at termination.

Holidays:
Earn 8 days per year.  CAP:  64 hours.  Paid at termination.


Holidays include: New Year’s Day, President’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the day following Thanksgiving Day, and Christmas Day.
Adjust Time:
Compensatory time for approved overtime.  CAP:  24 hours.  (Night House Managers, Youth Specialists, FT Relief Workers and Outreach Van Workers 40 hour, Shift workers' adjust hours are reconciled quarterly.)  Not payable at termination.

Group Health

Insurance:
Wellmark Blue Cross/Blue Shield Blue Choice or Alliance Select. Employee pays monthly co-pay.  The remaining cost of individual health insurance is paid by YSS.  Available to regular full-time and salaried part-time (20 hours per week or more) employees on pro-rated basis.  Family coverage is available at employee's expense.  Vision discount plan is also available at employee’s expense.  COBRA.

Voluntary Group
Dental:
Choice between either Gold or Bronze Plan for employee, employee + spouse, employee + children, or family coverage.  Premiums paid by employee on a pre-tax basis.  Available to regular full-time and salaried part-time employees (20 hours per week or more).
Disability Insurance:
Long-term disability, 90-day qualification period.  60% coverage for those eligible.  Available to regular full-time and salaried part-time employees, 30 hours a week or more. Premiums paid by YSS.
Life Insurance:
1 1/2 times your annual salary.  Available to regular full-time employees and salaried part-time employees, 30 hours a week or more. Premiums paid by YSS.  (Whole life available at employee's expense.)

Professional Liability:
$1,000,000 per occurrence.  $3,000,000 aggregate for policy year.
Flexible

Benefit Plan:
A cafeteria type plan to reimburse you for approved expenses with pre-tax dollars. Covers dependent care, medical expenses, family insurance, Long-Term Care Insurance, or TSA.  Minimum participation required.  Available to regular full-time and salaried part-time (20 hours or more) employees on a pro-rated basis.

AFLAC:
An insurance plan which helps supplement primary health plans by providing direct cash benefits to help fill the gaps in traditional health insurance coverage, such as deductibles, out-of-pocket expenses, and loss of income.  This plan is a payroll deduction on a pre-tax basis and includes personal short-term disability, personal accident protection, personal cancer protection, personal intensive care protection, and personal long-term care.  Available to regular full-time and salaried part-time (20 hours or more) employees on a pro-rated basis.
Retirement Plan:
After two years of service, regular full-time employees (40 hours per week) shall be eligible for 403B Pension Plan.  A percentage of salary (Board determines) over and above your regular salary.
Other Benefits:


•
Military leave
•
Merit pay and promotions


•
Family/Medical Leave Act
•
Hepatitis B immunizations

•
Leave without pay (physical/emotional disability, education)
•
TB screening


•
Bereavement leave 
•
Jury Duty leave


•
Investigative leave, with or without pay


•
Handling deductions from paycheck with Fiscal Office providing service for:



--Private retirement plans, IRAs, TSAs
--Family health insurance



--Credit Union
--Group life insurance



--Direct Deposit

Communicable

Disease Checkup:
At initial employment.  Every 3 years thereafter, for Direct Service Staff.  Licensure requirement for direct service staff.

Training:
In-Service and Out-of-Agency.  Conferences.  Workshops.  Mandatory Reporter Training.
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